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THE OVERALL OBJECTIVES OF THE IDAHO OCCUPATIONAL 
RESEARCH AND DEVELOPMENT COORDINATING UNIT INCLUDED 
i CONDUCTING OCCUPATIONAL RESEARCH, COORDINATING ACTIVITIES 

I AMONG VARIOUS AGENCIES, A^ffi PROVIDING RESEARCH CONSULTING 

I SERVICES. SPECIFIC ACCOMPLISHTCNTS OF THE UNIT SINCE THE 

I BEGINNING OF ITS OPERATION IN JUNE 1965 WERE— (1) THE 

IDENTIFICATION OF ISSUES AND PROBLEMS RELATING TO THE 
VOCATIONAL EDUCATION PROGRAM, (2) THE TRANSLATION OF RESEARCH 
. FINDINGS INTO CURRICULUM /©VICE FOR SCHOOLS IN THE STATE, <3) 
THE TRAINING OF OCCUPATIONAL RESEARCHERS, AT® (4) SURVEYS TO 
DETERMINE THE EDUCATIONAL NEEDS RELATED TO VARIOUS 
OCCUPATIONS, AS WELL AS AVAILABLE LITERATURE ON THESE 




OCCC^ATIONS. THE' FUTURE FLANS FOR T>£ UNIT INCLUDED— (1) A 
greater EMPHASIS ON THE COORDINATION OF RESEARCH ACTIVITIES 
RATHER THAN DIRECT PARTICIPATION, (2) A CRITICAL EVALUATION 
OF THE UNIT'S COMPLETED RESEARCH EFFORTS, (3) A GREATER 
CONTRIBUTING ROLE TO THE COLLEGE O" EDUCATION AT THE 
UNIVERSITY OF IDAHO, AND (4) AN EMPHASIS ON RESEARCH FTK^JECTS 
WHICH HAVE A THEORETICAL BASIS A^®/OR, WHICH WILL YIELD 
RESULTS HAVING UTILITY SEYOf® A SPECIFIC SITUATION OR LOCALE. 
THE AUTHOR CONCLUDED THAT TJC UNIT WAS ABLE TO OFFER 
IMPORTANT SUGGESTIONS FOR* CHANGES IN AND ADDITIONS TO TIC 
VOCATIONAL-TECHNICAL PROGRAM. (FM) 
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IIPPROBUCTION 



Tlie enabling legislation for the Idaho Occupational Research 
^d Development Coordinating Unit— officially named the State Occupa- 

Section 4(c) of the Vdcatiohal Education Act 
of 1965 (PL 88-210, 88th Congress). Similar Units were established in 
some 2*f states by the end of 1965 as part of a plan by -the U.S. Office 
of Education to implement this section of the Act. During -1966, the 
n^ber of Research. Coordinating Units increased an additional 20, so 
that 4% of the 50 states had a' functioning Unit by the end of the year. 



The State Occupational Research Unit in Idaho began officially 
on June 1, 1965 as the result of a grant of $97,710 from the U.S. Of- 
fioe of Education. This amount was supplemented by an additional 
$13,966 in local funds for a total of $111,676. The original contract 
e^ire November 50, 1966, thus covering the first 18 months 
of the Unites operation. A proposal for a new grant for an additional 
n beyond NovemT?er 50, 1966 was submitted in June, I966 to the 

U.S. Office of Education. This proposal resulted in a new contract, 
received in December, 1966 for $91,424 in Federal funds and $38,180 in 
local funds, for a total of $129,604. 



Since the State Occupational Research Unit operated for several 
months without a full complement of personnel, and was not able immedi- 
a Bly to initiate research activities^ a large amount of funds remained 
unexpended as the original contract period drew to a close. Conse- 
quently, a request was submitted to the U.S. Office of Education for an 
extension of three months. This request was granted in December, I966, 

original contract to February 

28, 1967# The termination date of the new contract period also was 
moved forward from June 30, I968 to September 30, I968. The remainder 
of this report covers events and activities of the Unit* a first 21 
months, and presents certain broad guidelines for the Unites operation 
for the next I9 months. 



Problem 



^ The major problem faced by the State Occupational Research Unit 
is epitomized in the declaration of purpose of the Vocational Education 
Act of 1963 (Section 1): 

It is the purpose of this part to authorize Federal grants to 
States to assist them to maintain, extend, and improve existing 
programs of vocational education, to develop new programs of voca- 
tional education, and to prbvide pact- time employment for youths 
who need the earnings from such employment to continue their voca* 
tional training on a full-time basis, so that persons of all ages 
in all cdmamhlties of the Sthte^^those in Mgh school, those who 
have completed or discontinued their foimai eddoCtioh and are 
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preparing to eater the labor market, those ^o have already entered 
the labor m^ket but need to upgrade their ekills or learn new 
ones, and those with epeoial educational handicaps— »will have ready 
access to vocatic>nal training or retraining which is of hi^ ouali- 

^ light of actual or anticipated oppor- 
tunities for gainful emplpyaent, and which is suited to their needs, 
interests, and ability, to benefit from such training. 



Specific emphasis was placed on the statement that the vocational train- 
ing or retraining provided under the Act should be realistic in the 
Aignt. of actual or antioinated opportunities for gainful eamloviaent . 



Purposes and Objectives 



V Occupational Eesearoh Unit, ainoe its inception, has 

sera a jotot effort Setwera the College of Education, UniTersity of 
Idaho, rad the Idaho State Board for Tooational Education. Cloee liai- 

«8“oy tae Sera naiatained. Several oonferenoee 
between Imit and State Board personnel were held during the contraot 
period, and one research project was completed in cooperation with the 

tltta State 

Vocational Education has meamdiile carried out its normal 
fiuotions wd responsibilities regarding the total program of voca- 
tional-technical education in Idaho* 

The purposes and objeotivee of the State Occupational Eesearoh 
unit were broadly conceived as follows: 

a* Conduct occupational research* 

b. Coordinate research by other agencies, organizations, and individ- 



c* stimulate new research* 

d. Provide research consulting services* 

d-ra,- more specific purposes and objectives may be stated in 

treated following each statement will be a brief accouat of 

21 months of existence. 

S£ logically should be placed in the section eati- 

tled Reeults id^ch comes later la the rf^port. Since this would ne- 
oessitate^ for ease of reading and interpretation, a repeat listing of 

objectives, it see&ed most appropriate to include the 

h9T9 together with appropriate references to the 
lat^r seoticffi on **EOsultA*” 

SSBfiS' fuuotion* 5he firct project of any oonse- 

of published studies and 
relating to the vedational area ir IdahS. A monthly huU^ln 
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was initiated in October^ I965 and was oontinued the reoainder of the 
contract periods Ihe Hovemhery 19^5 bulletin contained an aiinotated 
"ipliography of zaaterials obtained in the aforementioned survey (see 
item a, page 10), Subsequent issues of the bulletin contained refer- 
enoes to newly published studiea and referees materials which had po- 
tential value for vocational education. More recently the Unit has 
made plans to ut-lise the resouroea of the emerging ^IC system at The 
Ohio State University, Columbus, Ohio, 

b, H g^Syidg, training tw occupational researchers . Three half-tise 
graduate assistants were suisigned to the Unit during the 1965-66 school 
term as Hesearoh Fellows, Currsntly another three graduate assistants 
are serving in similar positions for the 1966-67 term. All of these 
persons were, or ere, graduate students in the College of iBducation 
workings toward adTanoed dagraea* Tha Hasearoh Fallows hawe bean given 
training and research experience congruent with the purposes, objeotives 
and activities of the Unit, It has not seemed appropriate to date to 
organize a special seminar or workshop for vocational research person- 
nel throughout the state. The latter may prove feasible at some future 
data# 

c, Conduct surveys of available literature relati ng to the vocational 
ares- comments following "a” above are applicable here, TheTur^ 
vey and evaluation of available literature in Idaho also provided some 
basis for the broader purposes and objectives of coordinating voca- 
tional research and stimulating new research, 

d, Identify Issues and problems relating to the vocational education 
2®2lg2|^, Many issues and problems were implicit. in tbg* pi^postig " 
ODjeotivec, and la the research projects completed or engaged in by the 
Unit, Others were identified by vocational educators and those less 
closely associated with the vocational education program in Idaho, The 

less emphasis on those problems and issues regarding 
which there are considerable differences ©f opinion and which do not 
lend theasvelves to relatively clear-cut and workable research designs, 

e, Maintain a file of researoh publications . The comments following 
a above have implioations for this objective, A file has been main- 
tained of the materials collected during the aforementioned survey. 

Other pertinent literature has been ordered from time to time from a 
variety of sources, Publications of Besearoh Coordinating Units in 
other states, and materials received from the U,S, Office of Education 
have further expanded the researoh publications file. 

f , getermine individual and community vocational educati on needs . 
Progress has been made toward tMs objective in several research pro j- 
ects cohducted and coordinated by the Unit, It is obvious, however, 
that all of the research efforts combined have just '’scratched the aur- 
faqs,” and that the research task is moh larger than ce . be accom- 
plished with the staff and facilities heretofore available in Idaho, 













g« Aggaas total sw&oly and daaand for labor , 
loving ”f*J i^adiataly above cover this cb^fective. 



The oosments foX- 



J* SS^iiSt o^gnpatici^ trenda. Moat of the work in trend analysis 
has oeen foeoaed on industries rather than occupations (see item e, 
page xl)m Besearoh completed by the ^it and other agencies has tended 
to focus changes, needs, etc. at fairly specific points 

in time. Sffcrts to expand research studies relating to specific occu- 
pations havs been hampersd by difficulties encountered in obtaining 

c^plete and reliable data regarding occupations which compose the 
Idaho labor force. r 



Itgdjr ^abor mobility and factors relating to mobility . Mobility 
studies are rather difficult, for obyious reas^s. The Unit has not 
undertaken studies with mobility as the prime focus. Some data on stu- 
■ worker nobility were obtained, or will be obtained, in a study 

in Idaho (see item b, page 10), and in follow-up 
stodies of students in sereral Idaho schools (see items j and m, pages 
12 and 13, respeotively } . fro 

^^ess adoQuaey ^ educational reouirementa as related to job 
^fl^remjm^. The Unit has not directly engaged in curriculum studies. 

^ assumption that curriculum and subject-matter 
specialists were better qualified to do this work. Several Unit 

Jf items hf g, i, j, and m, patges 10-13) have been concerned 
witji the adequacy of educational requirements, and evaluations by for- 
mer students of their school experiences. 



k. ^ human charao teristies demanded by tod ay *s occupations, 

gd prpjeet these demands into ^e future . Four studies conducted by 
the Unit (see items b, d, 1, and n, pages 10-15) have been concezned 
more or less directly with human oharact eristics a^ they relate to occu- 
jiational performance or membership. 



1. fuU utilization ^ manpower , including the eocioeconomi - 

topdioapped, factors relating thereto . One small study was 

training and oj^loyment of mentally and physi- 
caiiy han^oapped persons (ses item h, page 12). Otherwise relatively 
Aittle effort has been directed toward this objective. 



m. research findings into curriculum advi ce for schools in 

las alass^ The statements following »j«» above are appr^iate here7“ 



-tor follow- up studies of vocational trainees. Two 
foiiow-up studies (see items j and m, pages 12 and 13, respectively) 
are in progress as of the date of this report. 



information aoUfoes and psychologi 
J^cur studied par tfcularly ('see i tem^ a, x, ana n, p 
10-l^Jhave been designed with this objective in mind* All other 



cal data for vocational 
item© b, d, 1, and n, pages 
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atudies and research activities of the Unit have had implications for 
the guidance of students* 



KBOIHOI) 



The methedoiogy for several research projects ocnducted by> or 
p^ticipated in^ by the Unit has been detailed in separate publications* 
References to published reports, and a brief resume of each project, 
are presented in the next 8ection«*>*Re8Ult8***of this report* The meth- 
ods used to establish and maintain the Unit in a position of leadership 
in the Xdabo voo&ti<mftl 6duofttio& progriun &tb dosoribed u&dor the Tol- 
loving headings* 

Methods of Contact and Public Relations 

The Unit staff consisted of three full-time persons, a director, 
^ssiatant director, and secretary; and four half-time persons, a secre- 
tary and three graduate assistants. The latter three positions have 
been filled by graduate students in advanced degree programs within the 
ColxSge of Sducation* All staff members have been involved to a greater 
or lesser extent in the preparation of publicity materials and in indi- 
V 2 .dual or group contacts to promote the Unit*s operation* Several ex- 
amples of important activities engaged in by Unit staff members followt 

a* Radio a^ newspaper releases * The establishment and the continua- 
tion of the Unit have been announced through the public relations' de- 
partmMit of the University of Idaho, and thus have received radio and 
newspaper coverage in all major sections of the state. Several the 
Unit *8^ publications also have received radio and newspaper coverage 
through this same source* Local research activities of the Unit have 

from time to time been published in local newspapers throughout the 
state* 



ludividual contacts * Individuals too numerous to list separately 
have been contacted* The director of the Unit has lived in Idaho most 
of his life, and has lived and worked in all major areas of the state* 
Numerous individual acquaintances in a wide variety of organizations 
^d agencies have been contacted by Unit members by phone, letters, and 
in personal visits* 



c* Speeches ^ professional groups * The Idaho Association of Second- 
ary School Principals, the Idaho Association of School Superintendents, 
service clubs, and other professional associations are examples of 
groups addressed by members of the Unit* 

Qyottp obnferbndes * donferences have been held several times with 
persons affiliated, with a number of organizations, agencies, business 
firms, ' etc* I such as those listed below under the next heading* 
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conferences were held to explore research efforts and the pos- 
r . studies. Other meetings were held 

• ae part of oii ongoing roiearoh effort, some of which directly involved 
the ITntt..as a partner in a joint research study, or as a consultant. 

e. Nati onai ‘ or veei Ohal conference^ . The director and assistant 
direotor of the Unit have attended several national and regional con- 
ferences . during the 21-month period. A description of the conferences, 
in chronological order, follows i 

—The initial planning meeting for RCU directors, held in the U.S. 
Office of Education, Washington, D.C., July, I965, 

—The Western States Regional Gonference, held in Flagstaff, 
Arizona, November, 1965. 

—National seminar on Development and Coordination of Research 
for ECU personnel at The Ohio State University, Columbus, OhJo, 
February, 1966. . ’ 

—Research conference and workshop at Utah State University, Logan 
Utah, June, 1966. © 

—National planning meeting for RCU personnel, held in the U.S. 
Office of Education, Washington, D.C., September, 1966. 

—The 60th annual convention of the American Vocational Associa- 
tion, held in Denver, Colorado, December, I966. 

—The Western States Regional Conference, held in Phoenix', 

Arizona, December, 1966. 

—Training coherence on the. Program Evaluation and Review Tech- 
nique (PERT), at The Ohio State Univerciity, Columbus, Ohio, 
January, 1967. 

f. Monthly bulletin. The Unit began the publication of a monthly bul- 
letin during October, I965 and has continued this to date. All school 
the states all post-high school institutions, and several 
additional organizations and individuals were sent the initial bulletin 
together with a retu:m request if they wished to be placed on a perma- 
nent mailing list. The list has grown so that approximately 225 mail- 
outs occur each month. This includes RCU»s and other interested agen- 
cies and individuals in other states. The bulletin is the best single 
source of news boncerning Unit publications and activities. 

Agencies and Organizat ions Contacted 

organizations were contacted, and to 
extent j^ossible a liaison was deyeiopfed between them and the Unit: 
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.®!i^' Department of Employment, State of Idaho* ^ ^ 

b*. All major universities, colleges , and area vocational schools* 

^•' a^d city , Chambers of Gomnerco# 

d* Hi^erous . industrial organizations* . 

ei Idaho DepaftmehVof Coimerce and Development. 

f* Idaho State Nurses* Association* 

g* Idaho Betailer*s Association^ 

h. Idaho Hospital Association, 

i. Idaho Association of Licensed Nursing Homes*. 

J. Associated Industries of Idaho, 

k. Several city and county governmental units* 

l. The Idaho Psychological Associationi 

m* The Idaho Personnel and Guidance Association. 




• n* Several public high schools* 

0 * Vocational Rehabilitation Service* 

p. Department of Public Health, 

q, * Department of Public Assistance, 

The above list is illustrative rather than exhaustive, and other organi- 
zations noted elsewhere in this report are not repeated in , the list, 

✓ 

Efforts to coordinate research activities have not been too dif- 
ficult, because comparatively little research related to the vocational- 
technical area has been conducted throughout the state. Consequently, 
jthere have been few occasions when the Unit could provide consulting 
services for ongoing research projects. Efforts to stimulate new re- 
search likewise have not been too successful. Persons qualified to do 
research have consistently been engaged in full-time duties to the ex- 
tent that little time could be found to conduct independent research 
studies* 



The paucity of research studies and personnel time devoted to 
research efforts was recognized early in the Unit»s operation. It i&s 
decided that the Unit should engage directly in several research proj- 
ects rather than depend entirely upon others to do the work* It seeiis 
now, in retrospect, that this was the best procedure to follow," How- 
ever, a limited staff and geographical locations and distances peculiar 
to Idaho have rendered the conduct of several important studies virtu- 
ally impossibles^- ^Oohsequently, the studies completed to date are hot 
hecesearily representative of those which should receive top priority. 

which cohtlniiies to exist is for the employment of re-, 
sedr.ch personnel -dh 'differeht-areas. of the state whose main interest 
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^d yeaponsibillty 1? reaearch in the vpcatieiial-teohnical area, Lit- 
pyp in -thia reapect ta. date* 
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A State: Adviaory Cbrnmitlted vaa' formed aoon after the Unit was 

“smhejPs apd^^ and affiliations 



Addison C*' Beeioan^ Chief of Hesearch and Analysis j Department, of 
Employmettt, ; Boise* 



Thomas Bell, Sujperintehdent, District 1^8, Grace j President, Idaho 
Association of School Superintendents. 



0 . 

d. 



Darrell H.- Dorman, President^ Idaho State APL-GIO, Boise. 

3?er P. Engelkinff, Superintendent of Public Instruction, State 
Department of Education, Boise. 



Sam R.^ Glenn, Director, Idaho State Board for Vocational Education, 
Boise. 



f. 

8* 

h« 



William Hedley, Dean of Men, College of Idaho, Caldwell; President, 
Idaho Personnel and Guidance Association. 



Prank Hirs chi. Representative, Bear Lake County; Chairman, Educa- 
tion Committee, House of Representatives. 



Elmo Parish, Office Manager, Blue Cross insurance; Member, Adminis- 
trative Management Society, Boise. 



Ray W, Rigby, Senator, Madison County; Member, Senate Education 
Committee. 



0 • 
k. 



Harold A. Taylor, Director of Services for the Blind, Department of 
Public Assistance, Boise. 



Ifr. 'James L. Taylor, President, College of Southern Idaho, Twin 
Palls. 



1. Stanley Trenhaile, Idaho Commissioner of Agriculture, Boisei 



Thomas Bell ,( see item b above) left his job as superintendent and pres- 
ently is a staff member within the College, of Education, University of 
Idaho;, Dr. Rell; was replaced on the Advisory Committee by Mr. Earl 
Vopat, Superintendent of Grangeville Joint District 2Al and currently 
Presidentvldaho Association of School -Superintendents. Mr. Leon Scott, 
Peirsoiuiel. J^Si^er of Lan^b-Weston, Inc,., American Palls (a potato prpc- 

serve 'oil the Advisory Commit tee beginning 
early this year, thus increasing the membership to a total of thirteen. 



I-.' sbhf lio-^s bolh. on of the Committee mem- 

9^ were held during 

hei'd in late/September, . 
wat/di-gahlized.^ Thb Cbminittee gave several 
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suggestions for research projects and activities) some of which the 
Unit V 88 able to implement* At the second meeting) held late in Pehru— 
» 1967 the Committee voted to meet three times a ^ear to give more 
cont^m^ty to the working relationship between it and th<*^ Unit. Pur- 
thera<^Sf. it Was suggested that each meeting have some research project 
or area; as a general theme 0^ focus. Since the Unit has been engaged 
for nearly a ye^ in a study of agricultttpally-reiated occupations (see 
itesi g) pai^ ll)» this of vocational education was selected as the 
theme for the nert meeting scheduled for May 1 , I967. It seems that, 
during the new grant period, much closer and more profitable working 
relationships may be expected between the State Advisory Committee and 
the Unit. 



A ^uit Hop Committee was formed of staff members at the 
University of Idaho. The purpose of this. Committee was to provide con- 
sulting services to the Unit and other research groups in the state, 
and to serve as a "sounding board" for proposed research projects and 
activities. The following persons have served on the Ad Hoc Committee: 

a. Ur* Gladys I. Bellinger, Professor and Head, Home Economics 
Uepartment* 

b. Ur. William Biggaa, Professor, of Industrial Education. 

c. Ur. Sydney Buncombe, Assistant Professor of Political Science and 
Associate Birector of the Bureau of Public Affairs Research. 

d. Mr* Kenneth A. Ertel, Assistant Professor of Education and Teacher 
Educator for Bistributive Education* 

Edward L* Kelly, Associate Professor of Education and Director, 
Bureau of Educational Research. 

f* Br. Robert M* Kessel, Professor of Education and Head, Department 
of Office Administration. 

g. Dr. Oscar Kjos, Assistant Professor of Psychology and State Voca- 
tional Counselor Educator* 

h. Br. Victor B. Montgomery, Professor and Head, Department of 
Psychology. 

i. Br. Nbriwn Kybroten, Professor of Economics and Associate Director 
of the Bureau of Business and Economic Research. 

j. . Br. Everett V. Samuelson, Dean of the College of Education. 

k. Mr. Herbert A. Vinner, Professor and Head, Department of Agricul- 
tural Eduoati^n. 

Several meetings were held with this Committee, during which the activi- 
ties and^: prpbl^^^ the Unit were disciussed. Several Committee mem- 

servi|jes for various research projects oon- 
Unit f their acknowledged in /several of the 

Research reports whi^^^^ have been issued. 



RESULTS 



engaged directly in research 
projects and activities, both singly and. in cooperation with other or- 
ganizations and agencies. The research program of the Unit is pre- 
At. under the first heading to follow* Research activities of note 
by other , agencies and organizations are presented under the next 



Research Projects and Activities 

The Unit 1ms issued nine research publications which are listed 
as references at the end of this report* Those projects for \^ch re- 
ports are available will have the reference ntimber following the 'title. 

hers still in progress will ‘^be so identified. The projects are 
listed generally in the chronological order of their initiation. 

a. Rotated Bibliography of Idaho Publications (Reference 8). This 
s^^ was published as an annotated biblio^aphy with the second issue 
Of the monthly bulletin. Publications concerned with the Idaho economy 
labor force, individual occupations, various industries, the educa- 
tional system, labor legislation, and other related topics were listed. 

b. ^ of t]^ Lumber Industry ^ Idaho (References 2, 3, and k). 

The lumbering study was published in three parts. Part I deals with 
the importance and general characteristics of the industry in the 
United States, in several western states, and in Idaho. Excerpts from 
several published reports are presented which describe present condi- 
tions in the industry, and give projections beyond the year 2000. Part 
II was divided into two major sections. The first section presents 
certain sociological and related data for lumber workers. These data 
prtain to several aspects of lumbering, such as prestige level, salary 
information, geographical location of employment, and physical reauire- 
ments of the work. The second section presents a survey of studies 
from the psychological literature involving workers in the industry, 
^so ancluded are the results of a psychological test development study 
i? t combined lumber and paper mill located in North Central 

Idaho. P^t III presents the results of research in 27 mills in the 
1^0 lumber industry. Interview results with 131 foremen and ques- 
tionnaire results for 1,192 production workers are presented and dis- 
oussed. jdBOi results obtained from 150 mail questionnaires are in- 
cluded* Certain personal characteristics of lumber workers are pre- 
s^tedj and educational experiences desirable for this industry are 
identified and discussed. 

Sjitj^gtical ^ends ^ Population Projlections for Idaho . 

. The study deeign balls for an analysis of the 
State .s population growth in the recent past, and a projection of this 
growth into the future. Important factbrs which will be considered are 



birth rate^ death rate, and net migration* The final report should 
contain three population projections— high, medium, and l 0 ¥-.-thus pro- 
viding a range, of figm-es rather th^m a single projection* One gradu- 
ate assistant of the Unit participated in this study ^ vhich was initi- 
ated by the Chairman Of the Department of Sociology at the University 
of Idaho» 

Si Survey of Literature Related to Seleoted Honnrofeasional Occupa- 
tions (Reference; 7) • A survey of the pay ohbl ogi cal literature was 
completed for studies relating to success and/or membership in 28 occu- 
pations for which training is given in Idaho high schools and area vo- 
cational schools* ' The xeport concludes with a section which draws to- 
gether the data presented and in which are suggested several types of 
tests which should be used for e^qperimental validation studies in 
l^ho schools* The importance of local test validation studies is 
stressed and documented* 

e* Employment Trends in Various Idaho Industries 1950-196^ (Reference 
9 )« This. study was conducted in cooperation with the Department of 
Employment, State of Idaho, and the Idaho Department of Commerce, and 
Development. A total of 77 graphs was prepared showing industrial 
employment trends over the 15-year period* The final report presented 
only the main highlights of the study* A brief narrative accompanied 
a general description of several industries embracing one or more two- 
digit code groups of the Standard Industrial Classification Manual * 
Industries showing rapid growth, "normal expansion, and a decline in 
employment were identified and categorized* 

f* A Study of the Nursing Profession in Idaho Medical Facilities 
(Reference 57* nursing study was a cooperative effort between the 

Idaho State Nurses^ Association, the Idaho Hospital Association, the 
Idaho Association of Licensed Nursing Homes, and the Unit* An intro- 
ductory section of the report briefly touches on recent issues in the 
nursing profession, such as wages and working conditions* The main 
bo^ of the report presents the results obtained on a ^ 2 -item question- 
naire mailed to all medical facilities in Idaho* Several appendixes 
containing additional data. are Included in the report* 

g* A Study of Agriculturally-Related Occupations in Idaho (in prog- 
ress;* This study has been in progress for about one year as of this 
date* The basic data were gathered during the summer of I 966 by two 
Unit staff members and two. consultants hired specifically for field 
research* Field interviews were held with several hundred firms which 
(a) produced one or more products which foimd immediate use on the 
farm', (b) processed food or other products produced on the farm, or 
(c) provided some service which directly benefited the farm community* 
An importem'b feature cf^ desij^< yes the use. of psychologi- 

cally grained interviewers; ra^^ than^rperCohs with ah agricultural 
baok^oahd* .Data obtained duringj, the; f^ interviews are being caia- 

lyzedf and furthe^r, in^teryiews' and' analyses may be completed to expand 



the stu^i 

hi - gtudy of yoc&1;ional graining for Mentally and Physically Handi- 
capped^ (P:ef er^cs 6 } , ghis report presents the overall prohlen of 
training mentally and physically' handicapped persons to participate in 
the labor for^e, Estiiaates are given reg^ding the magnitude of the 
problem in Idaho* ghe difficulties encountered in defining these 
groups of persons is discussed* The main body of the report consists 
of a listing of various Org^isatiohs and' agencies, together with a 
description of services rendered to mentally and physically handicapped 
persons* Recommendations are given for general improvements in the 
programs of training available in Idaho* 

i* A Study of Saployment Qppor tuni ti es for Chemical Technologists in 
Korthem Idaho (Reference l) • The study had two major purposes: 

Cl) to identify training needs for cheMcal technologists per se, and 
(2) to provide a model which might be followed in future studies re- 
lating to vocational training programs* Each major phase of the study 
is described, together with the results obtained. A sufficient number 
of potential openings was found to justify a training program for this 
occupation in one of the Idaho area vocational schools*. 

j* A Follow-u-p Study of Vocational School Students (in progress). 

This study, which is nearing completion, was designed to follow up 
both graduates and dropouts in a number of vocational programs at 
North Idaho Junior College, Coeur d'Alene* A follow-up Q,ue8tionnaire 
was constructed specifically for the study in cooperation with staff 
members of the College* The study should provide infoiMiiation of use 
in future educational planning, and also should serve as a model for 
similar studies elsewhere in the state* 

k* A Feasibility Study for ^ Area Vocational School (unpublished) • 

This study was a cooperative'^ effort between local Chambers of Com- 
merce; the Department of Employment, State of Idaho; the Idaho State 
Board for Vocational Education; and the Unit* Two major types of data 
were obtained* First, employment ' potontial and job shortage areas 
were detezmined by the Department of Employment through analyses of 
newspaper . ads for workers, analyses of job orders in local employment 
offices, and through a study of questionnaire results obtained in an 
earlier county occupational survey. The Unit prepared and adminis- 
tered a student interest questionnaire to several hundred local high 
school students,, and the Idaho State Board for Vocational Education 
tallied the results* The final results of the study were used for 

local educational plahnihg and -were not published as a general research 
report* j 

1. Development ^ of d Tea t^BattOfy for Vocational Guidance * Selection * 
apd 'Rlacemeh^ Cih' proj^essjl The sui^ey of psychological literature 
rel^Je^itq in ^8 occupations (see item d on 

the precedint/^ag^)-^ a number of exploratory activities 




regarding the development of a comprehasaivir vceational testing pro- 
gram in Idaho. A small beginning vas made abov^ i^dw^ through 196o 
when, two area voLoational schools cooperated with the Tfcit in oomplling 
psychological test scores » academic grades ^ and other personal data on 
several hundred present and former students* As of this date# the data 
are being analyzed for any significant relationships which may be use- 
ful in guidance# selection# and placement. The study described below 
under ”n” also should yield results which will have potential value 
for those persons working with vocational and pre»vocaticnal students. 

k ^olloy*^P Study of E±t6a School graduates (in progress). Follow- 
up Sadies wore listed as one objective in the original proposal which 
resulted in the formation of the Unit. As noted above (see item j on 
the preceding page), one follow-up study of area vocational school stu- 
dents is underway. The continuation proposal# submitted to the U*S. 
Office of Education in June# 1966 requested funds for a sub-contract 
study for follow-up of graduates of the Pocatello and Idaho Falls high 
schools of southeastern Idaho. The Unit received permission to begia 
this study prior to the end of the original contract# and accordingly 
the study began October 1# 1966. A questionnaire was developed and 
mailed to 5,84A former students who had graduated sometime during the 
10-year period 1954^-1965. Data from school records, such as grade 
point averages and type of educational program, ^rill be obtained for 
later analyses. The results should prove useful in local educational 
planning# and the study should serve as a model for other similar pro;J- 
ects which may be completed elsewhere in the state. 

n. A Career Choice and Development Study (in progress). This study 
involves the administration of psychological inst3?uments designed to 
assess interest and personality variables for a number of vocational- 
technical students in Idaho area vocational schools. The final number 
‘tested may approach five hundred students. The study design has two 
major objectives. First, it involves the investi^tion of possible 
means of differentiating various vocational-technical student groups 
from each other, and from student groups oriented toward four-year 
college programs. Second, the several personality and interest meas- 
ures will be related to John L. Holland*s theory of vocational choice, 
set forth in his book entitled The Psychology ^ Vocational Choice 
(Waltham, Mass.: Blaisdell Publishing Co., 19^). The results will 

have potential value for career guidance and counseling. 

Research by Other Organizations and Agencies 

Several organizations and agencies have completed studies con- 
, ceimed with the Idaho economy and educational pro^am. Some studies 
have been designed specifically to. determine vocational training needs, 
whereas others with a different main emphasis have had important impli- 
cations for the vocational area. M^uuy studiea are. not written up in 
report form, pv, if a report ia written, it is not given wide distri- 
bution. /Thus, , more. research effort has been expended than is readily 




aj^iar^ni ttom. a aurray of available publioationou It aeesii appropri- 
a ^«9 thOfefpf«> to atntiOn a fo« of the more oalia&t examples of such 
fesearoE aotivitieB* 

!%e Bepw^iSttt of SB^loyaenty State of Idaho, vas aotlre in 
oeeupational reeearoh for sereral yeara prior te the formation Of the 
Unit* Coonty oeoupational ao^eys, vage and hour surveys, and the 
preparation of occupational guidSs for single oeoupations are examples 
of j^blif^tions vhi^ hayh bol^ the Uepartsisit for several 

years^ MOre recently, the Manpower Development and ^Draining Act gave 
the Uepartmiuit of Employment the responsibility of determining training 
needs for programs to retrain or upgrade vorhera in various skills* 

^is new responsibility, plus additional funds to hire more research 
personnel, have resulted in studies of greater depth regarding labor 
force charaoterlsties* Ebcamples of recent studies which were concerned 
with training and placement needs arei "A Survey of Demand in Selected 
Metal Working Occupations for Major Areas of Idaho "Oeoupations in 
North Central IdiAo, Trends and Outlooki" and "A Survey of Job Openings 
in the Idaho Falls Local Office*" The publications have not been wide* 
ly distributed because, due to certain technical and explorstcxy fee* 
tureS, it seemed most appropriate to restrict their distribution to. 
professional educatofs and other similarly qualified persons* 

The Idaho Department of Commerce and 22eveXopment has engaged in 
many activities over the years to promote the economic and industrial 
growth of the state* Recently a consulting firm was employed to ^scudy 
the state’s soonomio structure and recommend different types of Indus* 
tries which mig^t he attracted to Idaho* As of this date, the study 
is about half finished, and negotiations are underway to obtain funds 
for the continuation and eventual completion of the project* The 
Department recently issued a publication entitled "Idckho Industrial 
Opportunity," which covers kk subjects in 12 categories of the state’s 
economic life* The contents have potential value as a guide to more 
intensive studies of the labor force* 

The University of Idaho, through its several colleges and de* 
partments, has produced;ra wealth of research publications over the 
years* Two examples may be cited which have implications for research 
in the vooational-teohnioal area* An "Idaho Statistical Abstract," 
published by the Bureau of Business and Economic Research, College of 
Business Administration, contains statistics on population, education, 
vital statistics, income, employment, and many other subject areas* A 
publication entitled "Id^o Will Grow", traces the history of the 
Statue’s major industries and predicts their futures* These and other 
. publications provide useful bases for more intensive research oriented 
toward tEe needs of vocations,! educators* A publication directly re* 
Dated to the needs, of- distributive} education was published recently, 
entitled "Identification of Major Tasks Rerformed by Hsrohandising 
Employees Working in Three Standiufd Indualrial Classification^^ of 
Retail Establiehments." ,The ;repor:^ was based on the work of a staff 



«»lA* 






^ > 



I 



s 






% 











1 



r. • ■'" 7 . ' / ■ .1 

^t^l;& -^.e Cdlli&ge o^.JSduoatlbn wh6 vsX assigned part-time 
'i9^5*S6 school year to the Eesearc^ and Development Unit, 
State Dnivsx^eity^ Pullman, Vashingtcn, Ohis same staff 
aOnhep is Currently continui^ and expanding this study in distrihu- 
^".t'ive education uadsp a new ^ant to tJ^ Ux^versity of Idaho. 



Several public schools i^thii^the state have completed studies 
^bt labor market conditions in relation to their own vocational pro- 
^ffias* HanjI' high school programs in agriculture, home economics, 
trades and industriesj^ and distribution have been adjueted to meet 
ohaiigingr conditions in the oommunity. Hecently a notable expansion has 
occurred in office oooupations offerings | the number of programs more 
than doubled from 19 to kj during a recent two-yeco? period. The area 
vcoatlonal schools, five in number, have conducted a significant amount 
of research as part of their ongoing educational programs. Advisory 
ocmiiittees are used extensively to develop and up-date the program of- 
ferings**both for enrolled students and those in adult education pro- 
grams. Two of the five area schools began operations during the last 
two years, and fairly extensive industrial surveys were completed prior 
to the establishment of their programs. The remaining schools have ex- 
plored, and initiated, new programs requiring studies of employment re- 
quirements and opportunities for a variety of oooupations. The results 
of such studies are recorded, and frequently find their way into re- 
ports subiiitted to the Idaho State Board for Vocational Education, but 
it has not been common practice to issue the results for general distri- 
bution. 



The Idaho State Board for Vocational Education is responsible 
for the total program of vocational education in the state. The State 
Board, in addition to several administrative, executive, and supervi- 
sory duties, also engages in studies which are oriented toward condi- 
tions prevailing in the world of work. Recent examples are the forma- 
tion of advisory committees for olty fireman training, peace officer 
training, and exploratory studies relating to training programs for 
farm equipment meohanios. Training programs have been initiated and 
currently are tmderway for all three of these occupations. 



DISCUSSION 



The activities and accomplishments of the State Occupational 
Research Unit during the first 21 months of its existence have been 
reviewed. It is evident that aome progress has been made toward all 
of the purposes and' ob;)ectiveS stated in ^he original proposal which 
was funded by ths>H;S. Office of^ Education. . This period of 21 months 
waS’i' however, mainly a pe^piod of establishment and exploration. No 
onv^ certain at the outset whht role the Unit should play and what 
^ftht bejaceomplished in the reseSrch field. On the other hand, the 
purjpOseensind' objectives statbd- ts^thb original proposal have proven to 
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te useful, guides, and will serve a similar function as the ITnit enters 
the^hew jgr^t period of 19 months* Thus, no major changes are fove^ 
seen IThit* A changes^ in emphasis do seem in order, hov<» 

ever,! and four of the :nost salient of these ohanges are presented and 
discussed in the remaining paragraphs of this section* 

? 

The first’'' in emphasis which may he expected is that the 

Unit will tend to reverse the earlier policy of engaging directly in 
research astivities*. As stated earlier^ this seemed appropriate and 
necessary when the Unit was first organized* For the future, it seems 
that more emphasis should be placed on the major objectives of coordi* 
mating research, stimulating new research, and providing consulting 
services* Jtt is obvious that the Unit can c<mduot only a small frac« 
tion of the research studies needed* The only apparent solution, 
therefore, ia to involve other research persozinel in the state the 
maximum extent possible* The Unit will continue to conduct research, 
as .ongoing prcjeots are necessary to train vocational researchers and 
graduate assistants who may be assigned to the Unit* Extensive field 
surveys and similar projects which are removed geographically from the 
Univeret^ of Idaho will be curtailed and eventually eliminated. 

The second ch€uige in emphasis will be an attempt to bring about 
a .critical evaluation cf research efforts which have been underway in 
recent months^ The main issue: seems to be whether some of the re- 
search efforts detailed earlier in this report can be judged adequate, 
or if tbs' vocational-technical program in Idaho requires an increase 
in this area» As noted earlier in this report, the Unit has had rela- 
tively little success in stimulating new research activities, and also 
little success in obtaining employment for qualified persons who would 
be assigned to vocational-technical research as their primary responsi- 
bility* The Unit staff believes that far more research emphasis is 
needed, and that the only way to realize an increase in research ef- 
forts is. to employ the necessary research personnel* Vocational pro- 
gram offerings have been increased in the state in recent months, thus 
requiring the employment of additional instructional personnel* It 
may be more appropriate in the future to use available funds to hire 
research directors before further expansions are made in program of- 
ferings* 

A third change, already in progress, ie concerned with the 
Unites role in the ongoing program of the College of Education at the 
Universi&ty of Idaho. The Unit,, if it is to continue within the 
College of Education, should: relate and contribute to the College’s 
major programs of reeearoh and. teacher education* The entire program 
Of the; Unit should be enhanced if some graduate students within the 
College of ^ueation undertake thesis research projects in the voca- 
tional- technical area^ The need for research personnel noted in the. 
preceding paragraph perhaps can be met most effectively by encouraging 
certain Able etudehts to do research in this area of education which 
can be continued And expanded after their formal education is complete* 
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Accordingly, graduate students assigned to the Unit as Research Fellows 
will be given the opportunity to use at least part of their work com- 
mitment for their own thesis research, provided that the project is 
ccngnie^t^with-the Unites purposes end Objectives ♦ Data obtained in 
Unit research studies also may be made availablie to other graduate stu- 
dents who wish to use the data for thesis research* Curr^tly, three 
stafl members of the Unit are exploring the possibility of designing 
thesis projects within the Uait*s overall research program* None are 
developed; suffici^tly as of this date to make possible a meaningful 
description in this'report * 

The fourth change, related to the third change discuss ::td immedi- 
ately above, pertains to the theoretical orientation of the research 
program of the Unit* Several studies conducted by the Unit have been 
surveys, with little if any relationship to a theory or to theoretical 
concepts* Some Of these sWdies have been ''bread and butter" types, 
oriented toward answering specifio qt^estions related to local educa- 
tional needs* Such studies are appropriate and necessary » but they 
frequently do not yield useful knowledge which can be generalized be- 
yond a specific local situation* Therefore, the Unit will tend to 
emphasize research projects which have a theoretical basis and/or 
which will yield results having utility beyond the specific situation 
or locale in which the project was completed* A good example of this 
type of research is the career choice and development study (see item 
n, page IJ)' recently begun by the Unit* This change in emphasis, plus 
the three changes already discussed, seem appropriate to the continued 
professional development of the Unit, and should make it more effec- 
tive as the Occupational Research and Development Coordinating Unit 
for the State of Idaho. 



CONCLUSIONS 



A State Occupational Research and Development Coordinating Unit 
has been established in Idaho at the Universitsr of Idaho* During its 
first 21 months, the Unit has made progress toyard all of the purposes 
and objectives stated in the original proposal to the U.S. Office of 
Education* ^A. large amount of research methodology has been developed 
and implemented in several studies* Many researeh projects conducted 
by the Unit and by bther agencies and organizations have pointed the 
way to Important changes in, and additions to, the vocational-techni- 
cal program. The Unit has received recognition throughout the state 
and bcyofld, an4 is rea^ at thie time to move into the new grant period 
with ey'eh greater contributions to the ongoing program of vocational- 
technical education in Idaho* 
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SUMMARY 



The Idaho Occupational Research and Bevelppment Coordinating 
Unit >?as, established officially on June 1, i965> and the original con- 
tract, scheduled to expire November >0, I966, was extended through 
February 28, 1967# JDuring this 2i-m6nth period, the Unit was guided 
by the following major purposes and objectives s (a) conduct occupa- 
' iionai reseaxch, (bj coordinate research by other agencies and oxtail- 
zations,-^ (c)- stimiate new r^esearch and (d) provide ' consulting ser- 
vices. Numerous methods of contact- were used to acquaint other per- 
sons In the state with the Unit *^3 program, purposes, and objectives. 

A number of research studies were completed by the Unit, either singly 
oir in cooperation with other state agencies and organizations. A 
shortage of "research manpower was noted as a major and continuing prob- 
lem. The" organizatidh and establishment of the Unit are complete, and 
its continuation during the new grant period of 19 months seems both 
justified and necessary for the program of vocational- technical educa- 
tion in Idaho. 
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